
 

 

9  Gender Seal Certification

Women in China face multi-dimensional barriers to obtain 
equal opportunities in economic development and 
workplace: discriminative policies on recruitment, 
promotion, maternity leave and retirement; significant pay 
gaps, whereby women earn on average 35% less than 
men for doing similar work; and a perpetual ‘glass-ceiling’ 
in leadership scenarios with women constituting merely 
17% of all legislators, senior officials, and managers in 
China (Global Gender Gap Report 2015).

The recommendations proposed by Women’s Empowerment 
Principles (WEP) are:  
• Establish high-level corporate leaderships for gender 

equality. 
• Treat all women and men fairly at work, and respect and 

support human rights and non-discrimination.  
• Ensure the health, safety, and well-being of all workers, 

regardless of gender. 
• Promote education, training, and professional 

development for women. 
• Implement enterprise development, supply chain 

engineering, and marketing practices that empower 
women.  

• Promote equality through community initiatives and 
advocacy. 

• Measure and publicly report on progress to achieve 
gender equality. 

Mary Kay Inc., Ministry of Commerce (MOFCOM), China Women’s Development Foundation (CWDF).

Gender Seal Certification Programme Implemented by UNDP in other Countries: Brazil, Chile, Colombia, 
Uruguay, Mexico, Dominican Republic, Costa Rica.

• Gender Equality Seal (GES) Certification Programme: a collective effort involving national governments, private 
sector companies and civil society to establish and achieve standards that empower women. Companies that 
successfully complete the Certification Programme are awarded the Gender Equality Seal – a recognized symbol of 
gender equality in the workplace. 

• For companies: good public image for improving gender equality in the workplace, a better working environment with 
lower employee turnover and absenteeism, and many measurable corporate improvements. 

• For government: a powerful instrument to achieve gender equality based on national schemes, a concrete example of 
mainstreaming gender equality, and a mechanism to develop public-private partnerships in this field 

• UNDP could support the programme in the following three steps: 
Baseline Assessment                  Programme Implementation               Network building

United Nations Development Programme

HOW CAN UNDP HELP

WHAT ARE THE MAIN ISSUES POSSIBLE SOLUTIONS

UNDP PAST EXPERIENCE AND SUCCESSFUL CASES

TO WHOM WE WORK WITH
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